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The

President’s View
by Jack Brodsky
On May 10 we attended yet another outstanding Celebrate Success
Awards Gala. The event was well attended and the Saskatoon business community was well represented in all categories. Thank you
to the organizing committee and Chamber staff for putting on a great
show. Congratulations to all finalists and winners and thank you to
all businesses in Saskatoon for helping to make our city the great
place it is.
As President of your Chamber I have had a couple of opportunities
to attend regional chamber events. In late February Kent SmithWindsor and I attended the Northwest Chambers Conference in
Spokane, Washington. This event was attended by Chambers
throughout the Pacific Northwest United States, including Washington, Oregon, Idaho, and Montana. British Columbia and Alberta
were well represented and we were the only attendees from
Saskatchewan. Interestingly, our Chamber was one of the largest
chambers by membership.
The purpose of the Northwest Chambers Conference was about a
sharing of ideas and a comparison of visions and missions of the
various chambers. There were a number of speakers who spoke
about important issues such as media relations, fundraising, including sponsorship sales and events, and professional development
for executive directors and volunteers.
There were also workshops relating to events management, fund
raising, government affairs and others. The event served to reinforce for me that we are on the right track. While fundraising for
some seemed to be their main focus, our approach is more like
fundraising as required to take on the things we want to take on in
order to help build our community.

Canadian Chamber Update ...
- Pre-Election Readiness
The vote recently in the House of Commons to accept the two
budget bills – the original February budget and the Layton-Martin
$4.6 billion budget deal – means that these bills will now be studied
by the House of Commons Standing Committee on Finance. What
will happen to these bills at this committee is uncertain. If the bills
make it through the committee, they will then come back to the
House for third reading and a final vote prior to being sent to the
Senate. All of this is expected to take place before the House rises
for the summer recess on June 23.
When the original budget was presented in February, we welcomed
some of its elements such as assistance for municipalities, investments in post-secondary education and the capital cost allowance
initiative. However, I expressed my disappointment with the limited
tax relief and the fact that it would not come into effect for several
years. I also took issue with the large increase in federal spending
in the last fiscal year, which is estimated to be about 12 % more
than the previous year.
In order to gain the support of the NDP, the Prime Minister agreed
to spend another $4.6 billion on the condition that the promised
future corporate tax relief was removed from the budget. I spoke
out against these actions and called on the government to restore
the tax relief, which it said that it would do in a separate bill. We are
still waiting to see that bill.
What is happening is clear. The government, including all parties,
has moved into pre-election mode. This will likely mean even more
spending announcements; this continues to be a concern for us. It
also means that there is ongoing uncertainty about the fate of the
government, which has an impact on business investment decisions. Finally, government policy work remains unfocused.

Given all the above, the Canadian Chamber has also moved into

Our committees are focused on addressing the needs and the potential of our community. There were several examples of chambers
within a region working together to help build their region. This is
exactly what we are working on in co-operation with the Regina
Chamber and others in the province. Together we have a stronger
voice, and we need to build on that strength.

pre-election readiness and we will be ready to play a role, albeit in
a non-partisan manner, in the coming election. Business must endeavour to shape the debate and the policies of the next government. We have already surveyed our members to determine the
policy priorities that the Canadian Chamber will promote and will
challenge all parties to adopt these priorities.

A few short hours after we Celebrated Success, Kent and I left for
the Centennial Bi-Provincial Conference for the Alberta and
Saskatchewan Chambers in Lloydminster. This event was essentially the Saskatchewan Chamber of Commerce Annual General
Meeting on Wednesday and the Alberta Chambers of Commerce
Annual General Meeting on Friday, with a day of educational and
professional development sessions on Thursday.

These policies will be put forward in the near future. We will be
sharing these with our members and urging you to engage all local
candidates on these issues. More than ever, business leadership is
required to ensure that our federal government understands the
importance of a strong and growing economy to ensure the prosperity of Canada and all Canadians.

The Policy Session portion of the Saskatchewan Chamber AGM
followed the standard parts of the AGM regarding financial statements and election of officers. The Greater Saskatoon Chamber was
fairly active in the policy session, co-sponsoring three policy initiatives with the Regina Chamber. The first one related to a competitive tax and royalty structure that would encourage investment and
send a clear message to the world that Saskatchewan is open for
business.
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To succeed in our mandate, we need your ongoing support and
engagement in the policy and advocacy work of the Canadian
Chamber of Commerce.
- Nancy Hughes Anthony, President & CEO,
Canadian Chamber of Commerce
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And the Winners Are ...

(Continued from Page 1)

Award of Innovation

SABEX Customer Service

SABEX Growth & Expansion

Dr. Mariana Foldvari

Centennial Plumbing
& Heating

Golden Opportunities
Fund Inc.

Sponsor: CIBC

Sponsor: Aspen Developments

College of Pharmacy & Nutrition
Sponsors: Innovation Place AND
U of S Industry Liaison Office

C
iont

SABEX Community Involvement

SABEX Exports

SABEX Innovation

Brainsport
The Running Store

Nu-Fab Burton

Today’s Technology
Marketing Group Inc.

Sponsor: Mosaic Potash

Sponsor: SaskTel

Sponsor: University of Saskatchewan

SABEX New Business Venture

SABEX New Product

Dakota Dunes
Golf Links LP

Display Systems
International, Inc.

Sponsor: Handy Group of Companies

Sponsor: Sask Research Council

Congratulations to all the Finalists and Winners and
Thank You to our sponsors and all who attended the Gala!
Greater Saskatoon Chamber of Commerce “Business View”
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Food for
Thought
by C.M. (Red) Williams

Exploring an old Debate
There are those that ideologically insist that
small is beautiful and better for the farming business, while practice is generally to grow larger.
Is there an explanation for these apparently
opposite viewpoints held by reasonable people?
The answer is found in examining the skills required to operate a farm. Let’s use a grain farm
for example.
My father farmed a half section, with a dozen
horses, and four basic implements: a disc plow,
harrows, a seeder and a binder. He had all the
skills, and inputs were minimal except for a contract for threshing. But, innovations started appearing which increased yields and met market
changes but the input costs skyrocketed. To
make the system work, farms became larger because they could, and cash flow became a factor.
But machinery maintenance, hauling grain,
knowledge about biologics and varieties fell into
the hands of specialists and the farmer became a
coordinator on the business enterprise. That is
where most are now, but the pressure is for ever
larger acreages and then the farmer (because that
is what he or she still likes to be called) becomes
a financial manager, of borrowing, investments,
futures trading, with all other skills provided by
employees or contractors.
But the case for the “small farm”, that is a farm
that provides significant income, not just a rural
postal address, is interesting. The trend is the
same as the large farm in that more specialized
skills are required, but with a narrow focus on
fewer, perhaps only one, high-per-unit priced
product line. This farmer has a high level of
technical skill, usually something he or she really enjoys doing and the inputs are purchased
or contracted. So the common factor is about
building on a skill, so long as it yields a profit, of
course.

Yanke Group of Companies - Member Profile
- submitted by Mark Hanley on behalf of the Future Opportunities Committee - Corporate Visits
N. Yanke Transfer Ltd. was founded in 1968 and in 1980 the company was purchased by Russel, Joe
and John Marcoux of Marcoux Brothers Trucking. The company, now known as the Yanke Group
of Companies with Russel Marcoux as 100% shareholder, has grown from its beginning as a two
truck operation to a major Canadian transportation conglomerate with 8 operating divisions employing over 700 people.
The operating divisions: Yanke Expedited Services, International Van Division, Multimodal, Logistics, Container Port of Saskatchewan and Container Port of Manitoba, Cool Blue Xpress and Aero
Delivery make it a full service international transportation company with locations in nine major
Canadian cities.
A major strategy of diversification has significantly contributed to their growth and success. The
breadth of services provided covers door to door service including trucking, freight forwarding,
container services and an agent network that allows Yanke to operate in 58 countries world wide. The
company has moved from dependency on servicing the pulp and paper industry to transporting a
diverse list of products and goods including pulp and paper, peat moss, pipes, home care products,
furniture, electronics, agricultural equipment, chemicals, building materials and food stuffs.
Yanke considers its people as its greatest asset. The Canadian transportation industry employs
approximately 275,000 people and is characterized by high staff turnover, with driver turnover
approaching 100% annually. Yanke experiences about one-fifth of that or 20%. They have been able
to achieve this by having driver friendly policies such as guaranteed move and home time and
providing driver bonuses to encourage fuel consumption reduction and minimum idle time. Their key
to success is recruiting motivated, experienced people who thrive in an environment that encourages
growth and advancement. To support this environment, a significant portion of the annual budget is
committed to training and development. This results in Professional Transport Operators that are
among the best in the industry as well as maintenance, administration and operations staff that
provide support required to offer excellent customer service.
Yanke is considered a leader in innovation and is recognized within the North American transportation industry as exemplary in best practice development. Yanke has partnered with other transportation service providers like CP and CN Rail to provide complete transportation solutions. They link
over-the-road services with comprehensive intermodal services. This provides customers with
seamless dock-to-dock delivery in the most cost-effective way possible. Yanke also utilizes state-ofthe-art technology to manage operations. Each of their 400 plus trucks is equipped with a satellite
system that provides tracking and communication capability and monitors such things as truck
speed, idle time and brake use. They utilize a national weather monitoring system to avoid inclement
weather and also provide a full range of on-line services for customers.
As with any company that competes in such a large industry, there are issues. Being based is
Saskatoon is both a challenge and a source of opportunity. Saskatoon is not considered a major
transportation center and therefore an experienced pool of potential staff is not readily available. By
their commitment to training, development and retention, they attempt to minimize this impact. For
an industry like this to flourish in Saskatoon, they recognize that the benefits of living and working
in Saskatoon must exceed the business challenges of being in a mid-sized, land-locked city with
unbalanced labour laws, high business taxes and an imbalanced customer base.

The Yanke Group of Companies
is definitely one of the brightest stars that make Saskatoon Shine!

Greater Saskatoon Chamber of Commerce - Board of Directors

President
Jack Brodsky
Saskatoon Blades
Hockey Club
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1st VicePresident

2nd VicePresident

Coni Evans
Saskatoon City
Hospital
Foundation

J. Blair Knippel
Deloitte &
Touche LLP

Past President

Executive

Executive

Laura Small
Women
Entrepreneurs of
Saskatchewan

Marion Ghiglione
Handy Special
Events

Jamie McIntyre
Cameco
Corporation

Brian Chalmers
FirstSask
Mortgages

Ted Farr
Rawlco Radio
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Canadian Business Investor 500 Report Ranks Figuratively Speaking ...
Compiled by John MacIntyre
Saskatoon Based Businesses Ahead of the Pack
- Cameco leads the nation and Potash Corporation of Saskatchewan
ranked number 3 in the 2005 survey of investor returns
Each year Canadian Business Magazine ranks publicly traded companies in Canada based
on annual and five year investor rates of return. Cameco led the ranking in the 50 largest
capitalization companies in Canada, and Potash Corporation ranked 3rd on the same list.
In the small capitalization category, Shore Gold of Saskatoon ranked 15th out of the 300
companies measured for this section of the analysis largely on the results of its exciting
Saskatchewan diamond exploration project. "These results really do show that
Saskatchewan and Saskatoon in particular is home to some of the best mining companies
in Canada and these companies are among the very best in the world at what they do!"
stated Kent Smith-Windsor, Executive Director of the Greater Saskatoon Chamber of Commerce. "The talent, vision, and determination of the leadership and staff teams of these
companies drive home the fact that our people can and do compete successfully in our
global village."
Canadian Business Magazine is distributed across Canada to leading investors and business people. The survey compared results based on investment performance to the period
ending April 2005. "There is an amazing map in the Canadian Business article that shows
that Saskatchewan leads the investor returns among all Canadian provinces," said SmithWindsor. The map demonstrates that a dollar invested in these Saskatchewan companies
one year ago would have returned more than thirteen times the rate of return as compared
to investing in the Manitoba based companies included in the analysis. A dollar invested
in the Saskatoon based companies over the last five years would have given the investor a
rate of return more than twice the rate of the same investment in the Alberta companies
included in the report. In fact, the Saskatoon investment led the nation for both the one year
category and the five year category. For example, a dollar invested in these companies
returned 7 times the Ontario investment returns over one year and almost 3 times the
Ontario investment returns over 5 years.
Smith-Windsor stated, "While the markets do fluctuate and we shouldn't expect these
results to be repeated in 2006, these companies have substantially improved our city's
image on the national business stage as the result of their hard work over the past five
years.
"Just imagine what we could do as a city and a province if we could convince the Government of Saskatchewan to better align its taxation and labour policies to further spur
investment and the resulting job growth. Perhaps we could even make Saskatchewan's
youth exodus a thing of the past," Smith-Windsor concluded.

• Average increase in salary expected for employees across Canada during 2005, according
to Mercer Human Resources Consulting: 3.4
• Average increase employees in Alberta can expect to see, putting them at the top of the list
in Canada: 3.5
• Average increase employees in Saskatchewan
can expect to see: 3.4
• Percentage of workers who say they prefer
the comfort of their own desk for a business
meeting, according to a survey by Cisco: 15
• Percentage who say they prefer to use the telephone or computer to meet: 60
• Percentage who say they can better focus on
their thoughts during a phone or computer
meeting: 33
• Percentage of Canadians who own shares, either through a mutual fund or actual shares,
according to the TSX Group Shareowners
Study: 49
• Percentage by which direct stock ownership
has increased in Canada since 2000: from 51 to
57 percent
• Percentage by which ownership through mutual funds has decreased during the same period: 87 to 81 percent
• Percentage of Saskatchewan’s economy which
is accounted for by its primary industries, according to Industry Canada: 24
• Percentage of those primary industries which
are related to mining, oil and gas: 60
• Number of hours per week worked by the average employee, according to an online
Microsoft Office survey of 38,000 people in
200 countries: 45
• Number of those hours they considered unproductive: 17
• Average number of hours spent each week in
meetings: 5.6
• Percentage of workers who felt these meetings
aren’t productive: 69

Greater Saskatoon Chamber of Commerce - Board of Directors
no photo
available

Alan J. Felix
Nu-Fab
Burton LP

John Hyshka
Phenomenome
Discoveries

Pat McNeil
Royal LePage
Saskatoon
Real Estate

Rob Norris
U of S Office of
the Secretary
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Douglas Osborn
MacPherson
Leslie
& Tyerman LLP

Jill Sauter
Superior Cabinets

Vlatka Tustonic
Saskatoon
Health Region

Cliff Wiegers
Wiegers Financial
& Insurance
Planning Services
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Benefit Facts

- Chambers of Commerce Group Insurance Plan®

5 Great Reasons Members-Only Group Benefits are Worth a Look!
If you’re thinking of adding group benefits to your company, there
are a lot of good reasons to put your Chamber membership to work
for you. Not the least is exclusivity: only members have access to
the Chambers of Commerce Group Insurance Plan®.
But, the Chambers Plan also offers you a quality, customized product with features you aren’t likely to find elsewhere. Here are five of
the most frequently cited reasons companies like yours join the
program.
No Minimum Firm Size
Your small-to-medium sized business is eligible to apply – even if
it’s a one-person operation, or a home based enterprise.
No Industry Restrictions
Most benefit plans won’t accept some industries. The Chambers
Plan welcomes for-profit businesses of all kinds.

Guaranteed Approval
With three or more full-time people, your firm can choose benefit
options that guarantee coverage to you and your employees.
Guaranteed Renewable
As long as your firm pays its premium each month, the Chambers
Plan guarantees your benefit program is renewable, year after year.
Rate Stability
Claims are averaged over more than 20,000 firms just like yours.
Higher than usual claims one year? You won’t be singled out for a
price increase.
Your Chambers Plan representative is ready to show you how coverage can be tailored to fit your company. Every Chambers Plan
client has a custom benefit plan, not an off-the shelf program. Now
that’s a great reason to call for details!

For more information call:
Andrea Hansen, Wiegers Financial @ (306) 244-0949

Business Showcase 2005
The Next Decade
October 5th and 6th, 2005
Saskatoon Centennial Auditorium
The only B2B exposition of its kind in the Saskatoon area focusing on bringing together businesses and business leaders.

Why you should have a booth:
•
•
•

showcase new products
direct sales opportunities
learn about your competition

BOOK EARLY ... Space is limited ... To reserve your booth space:
Visit us at www.businessshowcase.ca
Contact: Jim Zaiachkowski @ (306) 664-0713
OR Derek Crang @ (306) 664-0702
Greater Saskatoon Chamber of Commerce - Committee Chairs

Aboriginal
Opportunities

Agribusiness
Development

Celebrate
Success

Celebrate
Success

Chamber
Champions

Future
Opportunities

Future
Opportunities

Government
Affairs

Alan J. Felix
Nu-Fab
Burton LP

Ben Voss
BDI - Ben Don
Innova-

Cliff Wiegers
Wiegers Financial
& Insurance

Arlene Wiks
CIBC

To be
announced

Marion Ghiglione
Handy Special
Events

Michael Gorniak
Thomson Jaspar
& Associates

J. Blair Knippel
Deloitte &
Touche LLP
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Saskatoon Ranks Second for
Metropolitan Economic Activity

City of Saskatoon Confirms
Commitment to Productivity

- CIBC report ranks economic activity in nation's largest 25 cities

- SaskPower fails to meet targets

A recent report released by CIBC World Markets ranks Saskatoon as
second among Canada's largest 25 cities in terms of the rate of change in the
level of economic activity.

Saskatoon City Council recently adopted recommendations put forward
by City Administration that Council confirm its commitment to continually attempt to increase the corporation's productivity and efficiency. In
addition, Administration will prepare a report annually outlining the efficiencies implemented in the previous year. These efforts, in response to
lobbying by the Greater Saskatoon Chamber of Commerce, provide a good
first start by the City to achieve productivity gains, and offer a solid
foundation from which to improve.

The CIBCWM Metropolitan Economic Activity Index utilizes eight key
macroeconomic variables and drivers of economic growth to rank the cities,
including: population, employment, unemployment rate, fulltime as a
share of total employment, consumer bankruptcy rate, business bankruptcy rate, MLS unit sales, MLS average price, and housing starts. The
study author stated that the city of Saskatoon ranked second behind
Kitchener due in large part to a "nation-leading 9.2% (year-over-year) gain
in employment during the first quarter of the year." Also highlighted were
an improved labour quality, low unemployment rate, and a personal bankruptcy rate which ranks well below the national average.
Jack Brodsky, President of the Greater Saskatoon Chamber of Commerce
stated "the opening of world trade markets have fuelled demand for
Saskatchewan's resources and technology. These new markets in turn have
helped improve the lives of people living in the Saskatoon region with more
job choices, appreciating homes, and a better chance for their children to
pursue career opportunities here rather than elsewhere."
"Just imagine what we could accomplish if our provincial tax laws and
labour policies were as competitive as the work ethic of our people," concluded Kent Smith-Windsor, Chamber Executive Director.

City Administration recently released a report on innovations and efficiencies which have occurred in 2004, which highlight 24 specific initiatives
undertaken throughout the year in an effort to improve productivity. While
the Chamber may not agree with each and every initiative, the efforts of
City Council and Administration are to be applauded. The Chamber encourages the City to establish a productivity gains agenda prior to the start
of the year to gauge success against these set targets. The Chamber is
encouraged by the stated commitment and efforts of the City of Saskatoon.
The campaign of the Chamber for public enterprises to adopt productivity
agendas does not end with the City. The Chamber has challenged numerous
organizations with the same challenge. In response, SaskPower has continually stated that the organization already has a productivity agenda in
place. However, recent debate within our provincial legislature highlights
the failure of SaskPower to achieve any productivity gains.
The Minister Responsible for SaskPower indicated that in 2003, $161
million in wages, salaries and benefits was included in the budgeted operating, maintenance and administrative expenses, which were budgeted at $301
million. The same expenses for 2004 were $166 million within a $317
million budget.
The following charts outline the performance of stated productivity measures within SaskPower from 2000 through 2004. These include: number
of customers per employee, power generated per employee, and power
generated per dollar of assets.
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Coni Evans
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MD Ambulance

Vlatka Tustonic
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Rawlco Radio

Asit Sarkar
U of S - College
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Concerning the government productivity agenda, one
is starting in the right direction (City of Saskatoon), the
other needs to find its way to becoming committed to
productivity (SaskPower). In each case, your Chamber will be pressing all government agencies hard on the
productivity file. Our standard of living depends on
progress on this agenda.
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Greater Saskatoon Chamber
of Commerce

On-Line Auction
www.saskatoonchamberauction.com
If your company is able to donate an
item to the Chamber’s On-Line Auction
in support of our office renovation fund,
it would be greatly appreciated.

“Chamber on Business” Luncheon

Glen Millard, C.I.T.P.
Director, International FInance Group and
Managing Director, Nextrade Finance

“Simple Solutions for Export
Financing”

Wednesday, June 22nd, 2005
Quality Hotel

Looking for great deals ...
place your bid now !
For more information, please call:
Jim Zaiachkowski, Project Director
(306) 664-0713 OR
jzach@eboardoftrade.com

Greater Saskatoon Chamber
of Commerce

2005 / 2006
Buyer’s Guide and
Business Directory
If your target market is business, you will
want to profile your business in the
Chamber’s annual directory.
The Guide also includes the Chamber’s
Member-to-Member Discount Program
along with the Member’s M2M Discount
Card ... and our NEW “Dining & Entertainment Section”.

For rates and more information,
please call:
Jim Zaiachkowski @ (306) 664-0713
OR
Derek Crang @ (306) 664-0702

Building the Best Business
Climate in Canada,
Thereby Creating a City of
Opportunity.

Networking Breakfast

Tuesday, June 28th, 2005
7:15 - 9:00 am
Quality Hotel
Build your business and
networking opportunities
To register, phone the
Chamber Office at 244-2151
(Pre-registering is recommended)

New Benefit for Chamber
Members Announced
Using SaskatoonJobShop.ca is an easy, efficient,
and cost effective way to recruit new employees
locally. Your help wanted ad is posted on the
website for maximum exposure.

Thank you to our
Hole Sponsors:
(As of May 31, 2005)

AVW / TELAV
Cameco
Carlson Wagonlit All World
Travel - Idylwyld Drive
CBIT
Computer Boulevard (SK) Inc.
CEG Energy Options Inc.
Express Air
Lafond Insurance & Financial Ltd.
PINTER & Associates Ltd.
Saskatoon Blades Hockey Club
Saskatoon Credit Union /
First Sask Mortgages
SaskPower
SaskTel
The StarPhoenix
Supreme Basics Office Products
Uniglobe Travel
Wiegers Financial

As a member of the Greater Saskatoon Chamber
of Commerce, you are eligible for valuable discounts on this exciting service. Please quote
Tracking Code # SKCHAMBER when you subscribe.

Thank you to
everyone who
donated a prize
and, of course,
the golfers !

Size Matters

BUSINESS VIEW

... help others connect with us
Tell your business associates about the
work of the Chamber of Commerce.

is the official publication of the

Greater Saskatoon
Chamber of Commerce

Refer your leads to:

Jim Zaiachkowski

For comments or suggestions contact:

Project Director
Phone: (306) 664-0713

Research & Operations Director

E-mail: jzach@eboardoftrade.com
OR

Derek Crang
Director of Investor Relations
Phone: (306) 664-0702

Jodi L. Blackwell,
345 3rd Avenue South,
Saskatoon, SK S7K 1M6
Phone: (306) 244-2151 Fax: (306) 244-8366
E-mail: chamber@eboardoftrade.com
Website: www.eboardoftrade.com

E-mail: dcrang@eboardoftrade.com
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